
NGA TUKUNGA HAEPAPA A TE KAUNIHERA 

COUNCIL DELEGATIONS 

Type of Committee Council Committee 

Subordinate to N/A 

Subordinate 

Committees 

e District Licencing Committee 

e Audit and Risk Committee 

Legislative Basis Schedule 7 s30 (1) (A), Local Government Act 2002 

Committee delegated powers by the Council as per Schedule 7, $32, Local 

Government Act 2002 

( 

Purpose The purpose of the Council is to make decisions on all matters that cannot 

be delegated, that it has not delegated or that it has had referred to it by 

staff or a committee. 

Reference 01-15-016 

Membership Mayor (Chair) 

Deputy Mayor (Deputy Chair) 

All elected members 

Quorum 6 

Meeting frequency Monthly 

Delegations e the power to make a rate 

e the power to make a bylaw 

e the power to borrow money, or purchase or dispose of assets, other 

than in accordance with the Long-term Plan 

e the power to adopt a long-term plan, annual plan, or annual report 

e the power to appoint a chief executive 

e the power to adopt policies required to be adopted and consulted on 

under the LGA 2002 in association with the long-term plan, or 

developed for the purpose of the local governance statement 

e the power to adopt a remuneration and employment policy 

e the power to set and support strategies in measures related to 

emergency matters. 

e all the powers, duties and discretions under the Civil Defence Act for 

the proper operation and administration of the approved Civil 

Defence Plan; such delegation to be executed solely within the 

defined policy guidelines as determined from time to time by the 

Council and subject to the Financial limits imposed by the approved 

Council estimates. 

Additional responsibilities retained by the Council committee: 

e Advise and support the mayor on the development of the long-term 

plan and annual plans 

e Approval of long-term plan or annual plan consultation documents, 

and supporting information and consultation process prior to 

consultation 



e Approval of a draft bylaw prior to consultation 

e Resolutions required to be made by a local authority under the Local 

Electoral Act 2001, including the appointment of the electoral officer 

e Adoption of, and amendment to the Committee Terms of Reference, 

Standing Orders and Code of Conduct 

e Relationships with the Te Tatau o te Arawa board, including the 

funding agreement 

e Monitor the overall financial management and performance of the 

council 

e Make financial decisions required outside of the annual plan 

budgeting processes 

e Approve the council’s insurance strategy and annual insurance 

placement for Council 

e Write-offs 

e Acquisition of property in accordance with the Long-term Plan 

e Disposals in accordance with the Long-term Plan 

e Review the Chief Executive’s performance annually and establish 

performance targets for each year 

e Undertake a performance review at the end of the first term of 

appointment as required by Schedule 7, clause 35 of the Local 

Government Act 2002. Undertaken no less than 6 months before the 

date on which the chief executive’s contract of employment for the 

first term expires. 

Relevant Statutes All the duties and responsibilities listed above must be carried out in 

accordance with the relevant legislation. 

Limits to Delegations Powers that cannot be delegated to committees a per the Local 

Government Act 2002 Schedule 7 S32. 


