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INTRODUCTION 
 

 

This report presents information on key social trends in 
the Rotorua district. Together with Council’s economic, 
environmental and cultural monitoring programmes, 
the Social Monitor helps paint a picture of changes in 
social wellbeing1.   
 
Data for this report comes from a broad range of 
sources.  The measures have been carefully chosen 
on the basis of relevance and the availability of data.  
There are 34 measures in this report. Twenty-two of 
the 34 measures in the report have been updated this 
year.  Those not updated are either based on census 
data, or surveys that are not repeated annually.  More 
new information has been accessed in this update 
than was possible for the previous four updates.  
 
The measures in this report are set out in Table 1, 
page 2, with the updated measures highlighted in bold 
text.  
 
A number of measures in this report can be compared 
with national data from the New Zealand Social Report 
(www.socialreport.msd.govt.nz) and with city data from 
the Big Cities monitoring programme 
(www.bigcities.govt.nz). 
 
The community’s age profile, ethnicity, labour force 
status and other demographic features are often key 
determinants of social outcomes.  For information on 
Rotorua’s demographic profile refers to other reports 
available on the Rotorua District Council website 
(www.rdc.govt.nz, keyword: “statistics”). 
 
 
 
 
 
 
 
 

 
 
 
 
 

                                                 
1
 Social wellbeing encompasses factors that enable individuals, their families, hapu and communities to set 

goals and achieve them – these include factors such as education, health, the strength of community networks 

and associations, financial and personal security, rights and freedoms and levels of equity.  (Source: Local 

Government New Zealand, 2003, Local Government Act 2002: An Overview, pg 5). 
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Table 1 Social Wellbeing Domains     Measures 
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